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SFH workforce vaccination (Substantive)



SFH workforce vaccination (All)



SFH workforce vaccination (Substantive)



COVID-19 vaccination as a condition of 
deployment for all healthcare workers

• Individuals undertaking CQC regulated activities in England must be fully
vaccinated against COVID-19 no later than 1 April 2022 to protect patients,
regardless of their employer, including Primary and Secondary Care

• Exemptions include;

– Medical exemptions

– Under 18 years of age

– Those who do not have contact with patients

– Those participating in a clinical trial investigating COVID-19 vaccinations

• Currently 96% substantive colleagues have received their COVID-19 vaccine, which
means 192 employees have not had either vaccine, this increases to 241 including
those not currently at work (e.g. Maternity).

• Multidisciplinary working group has been established to take this forward on
behalf of Sherwood Forest Hospitals NHS Foundation Trust



• The following will be considered as part of the working group;

– Collating data and develop processes for targeted engagement

– Agree processes and a Vaccination Policy with Trade Unions/Staff Side

– Provide guidance to managers about having conversations with colleagues
about vaccine hesitancy.

– Develop and implement a communication strategy

– Engagement with EDI networks to encourage vaccine uptake

– Develop process for redeployment (temporary or permanent)

– Review recruitment processes for new starters to ensure employment offers
and contracts appropriately deal with vaccination requirements and status

– Update Medical and Nurse Agency processes to deal with vaccination
requirements and status.

COVID-19 vaccination as a condition of 
deployment for all healthcare workers


