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2021 Gender Pay Reporting — Data Summary

Sherwood Forest Hospitals NHS Foundation Trust’'s mean gender pay gap; median gender pay gap;
mean gender bonus gap; median gender bonus gap; quartile distribution and bonus proportion
analysis as at March 2021, are shown below.
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Male 44.2%
Female 60 28.3%
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The figures in this report have been run using the gender pay gap ESR Business Intelligence reports;
these are accurate and demonstrate Sherwood Forest Hospitals NHS Foundation Trust position as
at March 2021.
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