Research & Innovation

22-23 Performance Report

We are pleased to present the year-end 2022/23 performance review of research activity at Sherwood Forest Hospitals NHS Foundation Trust.

The Research and innovation team is responsible for developing and supporting a varied research portfolio, creating better opportunities for patients and staff to
participate in research activity, whilst informing the provision of high-quality, evidence-based health care. Patient participation in research is mainly through studies
adopted by the National Institute for Health Research (NIHR). The Trust is involved in a small number of non-adopted studies which are typically undertaken for
educational purposes.

Historically, research activity has shown a year-on-year increase. However, due to the global COVID-19 pandemic, in 2021/22, SFHT research activity focused on
Urgent Public Health (UPH) studies, resulting in increased numbers of participants recruited into a smaller number of studies. In 2022/23 the primary focus has been
on recovering the pre covid research portfolio which as we hoped is now showing an increase.

The focus for R&I in 2023/24 is to continue growing a balanced research portfolio, including attracting increased activity from commercial sponsors. The research
activity will be reviewed regularly, with bi-annual reporting to the Trust board and monthly reporting to Divisional teams and research investigators.

The new R&lI strategy 2022-2027, ‘Research is for Everyone’ sets out a clear vision to make research part of our daily business, realising the research potential in all

areas of our hospitals for the benefit of patients, staff, and our community. This includes 4 key pillars: Place, Progress, People, and Partnership.
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2023/24

CRN East Midlands Income Department of Health Funding

Indicative budget

£774,623.16 £20,000.00

To maintain research capability

and capacity
2021/22

Commercial Income
£ 147,747.70

For re-investment into future

research capability and capacity



Patient Experience
2022/3

96% of participants Agree/Strongly Agree their

participation in Research has been valued

*  96% of participants would consider taking part

in Research again

»  All Participants Agree/Strongly Agree that they

have been treated with courtesy and respect



2022/23 Highlights

R&I’s strategy to incorporate the 4 pillars Place, People,

Progress, and Partnership.

Build Back
Better

Work Force Accreditation
award to help build
commercial portfolio and meet
CRNs High level objectives.

CRF space secured - in use for
existing trials with further
transformation planned for
Summer 23 to enable earlier
phase research

Leading Research — Chief
Investigator and Sponsor for a
grant funded multi-site study

for the first time- results due to
be published in June 23

Sponsorship

Influencing and informing
through the
Nottinghamshire ICS
Research Partners Group

Integration

Working across boundaries -

Joint Senior Research Nurse

post across primary care and
SFH post active

Development of formal
partnership with NTU to
increase research opportunities
and clinical academic careers
for Nurses, Midwives and AHP’s

Collaboration

Inclusion in NUH
successful CRF re-
bidding and mobile

research unit



