
Research & Innovation
23-24 Q1/2 Performance and Strategy Update

We are pleased to present the Q1 & 2, 2023/24 performance and strategy update for Research and Innovation

The Research and innovation team is responsible for developing and supporting a varied research portfolio, creating better opportunities for patients and staff to

participate in research activity, whilst informing the provision of high-quality, evidence-based health care. Patient participation in research is mainly through studies

adopted by the National Institute for Health Research (NIHR). The Trust is involved in a small number of non-adopted studies which are typically undertaken for

educational purposes.

The focus for R&I in 2023/24 is to continue growing a balanced research portfolio, including attracting increased activity from commercial sponsors. The research

activity will be reviewed regularly, with bi-annual reporting to the Trust board and monthly reporting to Divisional teams and research investigators.

The new R&I strategy 2022-2027, ‘Research is for Everyone’ sets out a clear vision to make research part of our daily business, realising the research potential in all

areas of our hospitals for the benefit of patients, staff, and our community. This includes 4 key pillars: Place, Progress, People, and Partnership. This report provides

an update on recruitment activity and progress against the key strategic objectives for year 1 and 2.
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Recruitment 22-23 & 23-24 at Q2

TOTAL
Recruited Q2 FY
22-23

TOTAL
Recruited Q2 FY
23-24

FY
Start

Apr May Jun Jul Aug Sept Oct Nov Dec Jan Feb Mar

23-24 0 2059 2256 2463 2948 3138 3310

22-23 0 101 289 506 727 924 1138 1466 1730 1964 2230 2490 2732

23 - 24
Target

0 270 540 810 1080 1350 1620 1890 2160 2430 2700 2970 3200
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Cumulative Monthly Recruitment 2022-23 and 2023-24
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2023/24 

CRN East Midlands Income

Indicative budget 

£793,206.86

2023/24  - Q1 & 2

Commercial Income

£ 31,318.23

For re-investment into future 

research capability and capacity 

across SFH

Department of Health Funding

£20,000.0

To maintain research capability 

and capacity

£15,000

CRN successful bid for small 

equipment

Finance



• 122 Responses  from 20 studies

• 94% of participants agree/strongly agree their participation 

in research has been valued 

• 90% of participants would consider taking part in research 

again

• For 85% of participants, it was their 1st time taking part in 

research. 

• 100% Participants agree/strongly agree that they have been 

treated with courtesy and respect

Patient Experience 
Q1-2, 23/24

Very 
professional 

and courteous 

The team explained 
everything in 

detail, and I am 
helping future 

generations

Found the research 
interesting  and good 

to know if will help 
people in the future 
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